IMPORTANT THINGS YOU SHOULD KNOW

YEAR 2007 PLAN CHANGES:

Contribution and Benefit Limitations:

· Maximum annual salary deferral is now $15,500 per calendar year.

· Individuals’ age 50 or older may make an additional $5,000 deferral.

· Maximum annual compensation to be considered has increased to  $225,000.

· Maximum annual total allocation to an individual has increased to  $45,000.

· Social security taxable wage base has increased to $97,500.

IMPORTANT DATES AND DEADLINES IN 2007:

(for fiscal and plan years ending 12/31/2006)

January 31
- YOUR COMPLETED CENSUS PACKAGE DUE DATE

March 15
- corporate tax filing deadline / IRS deadline for 401(k) refunds

April 15

- personal income tax filing deadline.

July 31

- form 5500 filing deadline for retirement plans.

August 15
- 1st extended deadline for personal income tax filing

September 15
- contribution deadline for defined benefit & money purchase plans; extended corporate tax deadline.

October 15
- extended deadline for form 5500; final deadline for personal income tax filing.

REMINDER ON CONTRIBUTION DEADLINES:

Defined benefit and money purchase plans must deposit all required contributions by the 15th day of the ninth month following year- end, (September 15, 2007 for calendar year plans.)  DOL will assess penalties if this deadline is not met.  This deadline is separate and distinct from the deadline for claiming a tax deduction.  Please consult your tax advisor regarding tax deduction rules.

All other plans are discretionary and have no formal deadline.  However, for tax deductions purposes timely deposits may be necessary.  Please consult your tax advisor regarding tax deduction rules.

SOME RETIREMENT PLANS ARE REQUIRED TO OBTAIN AN ANNUAL INDEPENDENT PLAN AUDIT:
· Plans with 100 or more participants as of the BEGINNING of the year are required to engage an independent CPA to perform an audit of the plan’s financial reports.  No exemption is allowed for these plans.

· Plans with less than 100 participants will also require an audit unless they can qualify for an exemption.  Small plans will be granted an exemption from the audit requirements if either of the following are met:

1) At least 95% of plan assets are invested in “qualifying plan assets” at the beginning of the year.

Or,

2) ERISA bonding is increased to cover 100% of the value of the “non-qualifying assets”.  Such bonding must specifically cover all individuals who handle or have control over plan investments.

PLANS THAT ONLY COVER A SOLE PROPRIETOR, PARTNERS IN A PARTNERSHIP, A 100% OWNER OF A BUSINESS, AND THEIR RESPECTIVE SPOUSES, ARE ALSO EXEMPT FROM THE AUDIT REQUIREMENT. 

(see reverse for more information)

· What are "qualifying plan assets"? Assets held by a bank or similar financial institution, insurance company, broker-dealer or regulated entity; mutual funds; participant loans; qualifying employer securities; self-directed individual account plans that offer participant control of their investments and provide, at least annually, a statement describing the investments at the regulated financial institution. 

· What are "non-qualifying plan assets"? Assets that are not held by a regulated entity. Examples could include limited partnerships, real estate, mortgages, artwork, collectibles and securities of "closely-held" companies. 

	ALERT: Securities (stocks, bonds, etc.) that are registered in the name of the plan/trust and held in the plan trustee’s possession (as opposed to being held by a broker-dealer in "street name") are considered non-qualifying plan assets. 


If your plan is subject to the audit requirements, the certified audit must be attached to the Form 5500 prepared for the plan as filed annually with the Department of Labor.  Please contact us if you have questions or concerns regarding these audit requirements.
ERISA BOND COVERAGE:

Your qualified retirement plan is generally required to hold a fidelity bond covering at least 10% of plan assets.  However, the new small plan audit guidelines require that a plan’s fidelity bond also cover at least 100% of the “non-qualifying assets.”  The bond must also cover all individuals who handle plan assets.  Please be certain that your ERISA bond coverage is adequate and up to date.  You may be able to obtain bonding through your liability insurance agent or broker.  Please contact us if you have questions regarding proper coverage or help finding an insurance carrier.  If you have multiple plans a separate bond is required for each plan.

THE EARLIER YOU RESPOND, THE FASTER WE RESPOND

Receiving complete information as soon as possible, in an organized manner, allows us to start work on your plan early, prior to deadlines.  The sooner we have your data the quicker we can finish your annual administration, which culminates in the preparation of your government reporting forms.  It also gives us time to address any unexpected issues.  The later we receive all your forms the more likely we will have to request from the IRS/DOL an extension to your filing deadline.  Delayed response to our information requests may cost you more in fees.

INCREASED FEES FOR LATE OR ERRONEOUS INFORMATION:

Our Administrative Services Agreement allows for a surcharge of 10% of the annual fee for information not submitted to us in a timely matter.  Please attempt to send us all requested information within two months to avoid any additional charges.

If there are requested items, which cannot be resolved by the deadline (such as determination of final compensation or contribution) please make special note of the item and send your forms to us by the deadline.  No additional fees will apply to reasonable omissions.  

If recalculations are necessary due to erroneous or incomplete information supplied to us an additional fee equal to 25% of the applicable annual service fee will be charged in addition to the normal annual fee.


